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$14,664,00

$15,568.00

Becinning of the third year to the completion - $17,202,00
of the thirc vear
Begzinning of the fourth vear and thereaiter $19,293.00

. LCFFICER
Chief T - $24,409.00
ceptain N $22,566.00
Sergeants i - $20,814,00

. The Police Tepartment of the Borough oI Spotswooc
considered to be subject to call incivicdually and v
twenty-four (24) hours a Cay in any emerfency. =
officer shall reguire such services in accorcance
schecules hereinefter specificelly mentionec over

he recular tour of cdutv. The selevies to De nel
hours are not To exceecl: '
) 1. Eight (8) hours per ca ay-

2. TFive (5) days per working week.

3. A total average.of LOYt} (40) hours per week, unless
cellec upon to periorm duties to exceed a forty hour
week, anc for wh 1ich compensation shall be paicd accorc-
ing to the schedules set forth herein.

Hiorkday and work week shall exclude all hours worked in

excess of eigzht (8) hours in any twenty-four (24) hour period,
and forty hours in a week. Cvertime shall be paid for the
excess hours worked.

T. The annual selaries mentioned herein choll not be considered
2s pavment for aw services or time consumed in the performance
of futy in evcess of the scheculed hours accorcinz Lo the
further orovisions of this contract.
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The followinne grieva;

foclice Zepartment of the Zorou~h of [HoLswo0C:

‘ recuce the gzrievance TO

a T to his immediate superior (first

If the aggrievec employee does not receive

action, he shall present his grievance to the

n of Police, if available. This action shall be

derec the seconc step. 1L, upon veaching t
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211 present his grievance to the Chief of

s action. This action shall be consicer

n. TIf the emplovee does not receive
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teG, the superior being
1 make all efforts to

Z. Any emplovee or croup oi emplovees instigating a complaint
e

or gzrievance may have e Trepresentative chosen by them
present cduring the hearinz 2t anv step of the =rievance
Drocecure.
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F. Any grievance must be initiated within fifteen (15) working
days of its occurrence or the grievance can be denied. This
provision shall not apply where extraordinary circumstances
beyond the control of the grievant prevent filing within
fifteen (15) days.

This section is intended to provide members of the Police Department,
regardless of rank, with a fair method of resolving disagreements with
Tespect to policy, working conditions or other problems.

ARTICLE III: 1ONGEVITY

A. The percentage of longevity shall be predicated upon the

-3=



current vear's salary of the officer. The long evity

payments shall commence on the ‘first pay Dcrloc after
the anniversary date and shall be prorated from the
cate on which the longevity payments commence.

B. It is further agreed between said parties to this agree-
ment that longevity payments shall be made in accordance
with the following schedules:

1. Commencing upon the first day of the fifth

year of service . - 2%
2. Commencing upon the first day of the ninth
vear of service ' - 4%
3. Commencing upon the first day of the.
thirteenth year of service - 5%
4. Commencing upon the first day of the
' - 6%

seventeenth vear of service

ARTICLE IV: EXTRA PAY FOR OVERTIME

3

Cvertime for extra c0mpensatlon is considered to be the performance
of duty beyond the normal work day or work week whereinm which a member
of the Police force is reguired to perform such duties through his
superior officer unless herein excepted and shall be predicated upon
the following condltlons. ' )

* A. Court appearances in any court for any "purpose scheduled
beyond the average work day and not within the period of
time in which the particular officer is scheduled for his
normal working day or hours.

B. The foregoing provision is independent and apart from any

"civil proceeding unless provision for appearance and pay-
ment for said appearance is specifically confirmed by the
officer either subpoenaed or requested to appear by his
superior the amount of compensation to be determined by
the superior officer depending upon the nature of the
actions and the estimated time to be consumed. In any
event, however, compensation shall not be less than the
amount equal to one (1) hour of-overtime payment.

C. The substitution for another member of the Police Depart-
ment by reason of illness, injury, leave of absence,
vacation, accrual of sick leave or time off, assignment
to other duty or any other reason resulting in the inabil-
ity of the original member to attend the duty required.



Any superior officer shall have the authority to direct
the work in excess of the normal shift for any reason which,
in his opinion, is proper anc effective and his authority
shall be discretionary and payment made thereunder shall be
1n accordance with his decision, regardless if thereafter
the validity of his decision is questioned.

In the event of an emergency or for any reason which would
require the continuance of the particular member to remain
at his post or such other post as may be assigned to him,
not withstanding the fact that his particular shift be at
an end, he shall receive overtime compensation for such a
period required to complete in whole or in part the cduty
assigned to him, regardless of whether or not ordered to
do so. It is‘expected, however, that overtime work, unless
directed by the superior officer in charge to the contrary
shall be expected by every member of the Police Department
for the good of the service. The word "emergency'" is not

- restricted to those cases of emergency as defined by statute.

If and when a particular officer is required to complete
paperwork, either by use of the typewriter or such other

" work as may be required in the completion of reports, the
" officer in charge shall assign when possible such a period

of time as may be required to complete the duty assigned

- during the shift of the officer.

" In determining the duty assigned or ample opportunity to

complete the assignment, it must be considered that
interruptions and the ability of the member of the Force
using the typewriter should be raken into consideration.
Interruptions in such work, not the fault of the officer,

‘will not result in any reprimand or penalty to him.

Overtime payment shall be made in all cases on the basis of
one and one half ( 1 1/2) times the normal current hourly

~wage. However, a grace period of thirty (30) minutes before

the designated tour of duty as a shift shall begin is
acknowledged. Overtime may not be made when used to complete

unfinished business, dependent upon the nature thereof, and

not repugnant to the previous provision in the preparation
of reports.

The regular workday shall start at 8:00 a.m., or as scheduled

by superiors, and shall end twenty four (24) hours later.

‘Eight hours shall constitute a normal day's work and said

eight hours shall be continuous.

‘The regular "work week' shall begin on Monday at the beginning

of the employee's "work day' and end the following Monday at
the same time.



(vertime pay at the rate of one-and one haelf (1 1/2) times
the employee's regular rate will be paid for any one of
the following:

1. All hours worked in excess of eight (8) hours within
any period of twenty four (24) consecutive hours from
the time the employee is scheduled to start work oOT
actually starts work, whichever is earlier, or in
excess of forty (40) hours in any one work week, which-
ever calculation gives the greater amount of pay. Vhen
such period of twenty four (24) hours has begun (con-
secutive), it shall continue for twenty four (24) con-
secutive hours. A new period shall begin at the expira-
tion of the previous period if the employee is then at
work and continues working, otherwise the new period
shall begin when the emplovee is next scheculed to work
or actually starts working, whichever is earlier. Any
period of twenty four (24) consecutive hours may not
overlap into another twenty four (24) consecutive hour
period for the purpose of this provision.

2. All hours worked on the Slhth "work day'' worked in the

' Mwork we ek!'’. :

3. All hours worked on a day of rest as originally schecduled
except when a scheduled day of rest is changed at the
request of, or for the convenience of, an employee OT
group of employees.

4. All hours worked on a scheduled shift which requires an
employee to report to work less than twelve (12) hours
after the end of his last shift worked, except when the
short time between work periods results from the employee
working hours beyond and in addition to his last scheduled
shift,

Overtime pay at the rate of two (2) times the employee's
regular rate will be paid for all hours worked on the
"seventh work day" worked in the work week,

When an exmployee whose scheduled kours of work are changed
from one shift to another in a scheduled day of work, or
whose scheduled day of rest is changed to a scheduled day
of work, with less than twelve (12) hours of notice prior
to the new reporting time, and who works the revised
schedule, shall receive an allowance of two (2) hours pay
at his regular rate (straight time) or, any Police Officer
who elects to work a double shift sixteen (16) hours shall
receive four (4) hours pay at his regular straight time rate
of pay, except when such change is made under any of the
following conditions:



the convenience

g. When the change in schecdule is made for 2
a o

cf the emmloyée or for the convenience of & majority
the employees involved whose schedules are changec.

b. When the change in schedule is made because of the
employee's health, assignment to another division oT

assignment to school.

When more than one overtime rate is applicable, only the
highest applicable rate will be assigned.

5. Cvertime pay at the rate of one and one half (1 1/2)
times the employee's regular rate will be paid for all
hours worked in excess of seven consecutive cays.

No police officer shall be compelled to work more than twelve
(12) hours in any twenLy four (24) hour period. This shall
not prevent police officers from working more than twelve
hours in a twenty four hour period at their acceptance. The
intent of this section is to limit the number of hours which
an officer may be COﬂpellec to work to twelve (12) hours
maximum in any twenty four hour period. The officer may, if
he chooses, work a double shlrt or eight (8) hours on. Guty,
eight (8) hours off duty, and" elght (8) hours on duty, but
cannot be orcered to do so.

Mémbers of the detective bureau only shall be granted two (2)
hours straight time pay for any time they are called in on
their off-cduty time to assist or initiate an investigation.
This will be in addition to their overtime pay for the hours
actually worked on the investigation. '

‘Members of the Department shall receive a supplemental pay

for working the afternoon and midnight shifts. Such monies

shall be paid on a monthly basis to the member as part of his
Tegular paycheck. Monies shall be paid in accordance with
the below schedule: .

A. Afternoon shift (1600 - 2400) - $. 25 per hour
B. Micdnight shift (2400 - 0800) - . 40 per hour

Such supplemental pay shall be separate and apart from amy
other monies and shall not be used in the computation of

hourly or overtime rates.

Any member of the Department who shall be placed on emergency
stand-by in accordance with the rules and regulations of the
Department, shall receive a sum of one half (1/2) his hourly
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it provisions of
reement. I1f at any time
eny reason, & majori t of the Borough employees
more than One (1) but less than six (6) hours off
e “work cav' then members of the Department who
work theose same hours shall receive over time pay at
-2cte of one and one half (1 1/2) times their normal
v rete as compensation. For the provisions of this
on. more than six hours off shell be consicderec as &
1 off and shall be compensatec &s proviced
TI, Section C, of this agreement.
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N. When chances ere macde regarcinz an emplovee's postec
scheduled cays &nc hours of work or rest, saic employee
shall be potified by -iministretion 2s soo0n zs possiole
either bv phone or written notice. ’

CLZ V:

4. The following holidays shall be observed and compensation
made as incdicatec hereineaiter:

1. Yew Years ey 8. Columbus Lay

2. "Linceln's Birthday G. ILlection —ay

3. Weshincton's 3irthcav i0. Veteren's Lay

4,  Gool Fridav 11. Thenksciving Lay

5. Memorial Day 12. Tay efter Thanksgiving
6. Independence bay 13, Christmas Zay

7. TLlabor bLay

B. Each WPTDQ& of the Department chall receive one Gay off
with pev for each holiday on which he ‘chall work. The ozfi
may elect ToO woOX rk and get straight time D&y in lieu of havi
compensatory day oif if there ;s work available, at the cis-

cretion of the Chief.

Tach member of the Lepartment chall receive, in the first
week of LDecember, & specigl pay check for the thirteen (13)
-paid holicayvs ccﬂauted at his caily rate oi pay.

The compensatory cey off, given for & holicay worked, shall
he selected bv the cfficer anc such selection shall be crantec
o

except in cases of hardship to the U
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to worlk,
be compen
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idavs: Anv specizal holicev cec
£ the United 5States Governor o
f .

Special Hol
Presicdent

e G

o
the liaver c©
o

gpo‘cwooc winich is

the Dorough cf Enoct

S Clothiﬁg 2llow
the Tepartment
basis of four hundred
membper.

5. TIrcbationery members of the Lepartme have not bdeen
members cof the Police Force pricr to , probation shall
receive_an initiel ellowance cf 2 sun not less than five
hundred..dollars (£300.00) Zfor his cl nr allowence, to be
ne2ic to the supnlier upon presentati L e voucher.

A~ 11010 VII: SICZH DAYS -

Z.e  Tach member of the Lepartment shall be pormitted fifteen (i5)
days sick leave per flccal vear. However, it shell not be
mancatoryv for said member to take acvantage of the time
allowec, but shall be permitted to sccumulate incdefinitely
anc upon retirvement can be credited towarcs his vears ol
service.

3. ; : : epzn: 2nt of anv other leave

1¢:il Cavs shell be comsicfered incensn: 2
- -
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l.eave as a

sicknes: in the line oI

-

result of injury,

“Thenn & BHoroush emplovee is injured Or CCmLTacls sickness
in the line of éu%v,sthe Borcuch Council chell, pursuant
to .S. 40:11-8, pess a resolution civins the emplovee
up to one vear's leave of absence : h pav. Tsen such

/ ection is taken, the emplovee shall not be chorgel any
sick 1 re time for time lost cue to such sickness,
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It ig asreed between the | es
be subrogated to any claim which ¥
have by reason of the esccicent © Shink g ﬁ'C
the necessity for the resolution set forth hervein. 1h€
Borouch, throuch its counsel, sheall have lezve [o appear
‘on behalf of the employee in 21l proceecings togetneT
with indenendent counsel, shoulc the emplovee Cesire wne
seme. to protect the Soroush's interests anc rights to
reimburse for salavies ané'wages peic. The employes shall
invelunterily cismiss oY cettle anv proceecing 1N v§ich
he ic a partvihich. woulcd jeoparcize the Borough's right
to receive reimbursement Du*éuaﬁttm the terms oi this
aereement. "
Prior to the passaze of the resolution referrec to in
paragraph 1, a contract shall be executec between th
émaléréé ané the Borcugh setting forth that the employee
Eéll reimburse the Borouch rfor monies he may receive as
Uovkmen's Compensation, témaotarv benefits or from legal
settlement or jucdcemen nt accinst the ﬁCTSOW(S) responsible
for the injury
he covent of sccicent or illness resulting 1n the Ciuabélit
he member of the force for any Teason OLhRET then Sui?‘ClS"
ity beine consicered in the line ©f cuty crz11l be subject
he following provisions:
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See paragraph A4 above.
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11, at its own cost anc eipense
ical eseminetions to &ny mem

The lencth of extended sichk leave

PR SN

by the Borough anc the _enarim

Leave of absence by reason of death in the immediate family
of the member shall be granted five (5) consecutive working
days, the day of the funeral being one of the five (5) days.
Immediate family shall include spouse, child, parent, grand-
parents, brother, sister or spouse's child, parent, brother,
sister, or other relative living under the same roof,

/ >
Leave with pay not exceeding two days shall be granted to an
employee in the event of the death of an Aunt or Uncle. The
last- day an employee may take under this section will be the
day of the funeral, unless time is needed for travel, in which
case the final day may be the day following the funeral.

Any member asking for leave, with or without pay, for what-
ever reason he may think it necessary, may be passed upon and
approved by the Mayor and the superior officer of the Department

It is further agreed between the parties to this agreement that
each member of the Spotswood Police Department shall be entitled
to five (5) personal days per year with full pay, which personal
days shall not be accumulative.

Said personal days may be used only upon twenty four (24) hours’
notice,

As was voted on and agreed by the members of the Spotswood P.B.A,
#225 on January 21, 1976, no member of the Department of Police
shall request a personal day off on any holidays granted through
contract, or for reasons of attending any P.B.A., Locl #225 spon-
sored function, unless the request is made in consideration of an
emergency. Only one member of the Department of Police will be
allowed to take a personal day off per work day, which is from

8 a.me to 8 a.m.

i

-11-



cee A1l promectic
basec unon s
tion will be
anc initiati
promoted oF
three (3) veax
This section includes any elevation or chenge in position \
which results in an increase of rank or change in status, &anc
is eccompanied by an increase in salary or bepefits. It coes
not incluce temporary assigmmenits not including pev reises.
£11 promotions which result in increzsed sala benefits
shall bde mede .by competitive eraminstion, wri or oral, ©OT
both, acministere( by an izl ot ctly effil-
iated with the BOIQuéh oY i ment. i2st sCcOTES
sihall be mace aveilable to eny such tests.

Z. Ascienments or transfers bureaus ;ﬂf
other civisions of the Poli be basel on
merit end not reguire a writt atifn.~ FESLETIT
ments tc sections, bureaus O i sﬁal% be mace
solelv at the Ciscretion of the ! f e, after review-
ing an incivicual's past periormance and/or eveluation reports,
an¢ pevino pearticular attention to those gualities Thzt DeI-
tain to t*e'8551vpﬂfﬂt involved. There will be nc monstery
cains from these essicnments other than overtime weriel 1m

vcess of the mormel hours of ez workisy.

C. Whereas Department members assigned to the Detective Bureau
are on standby for calls twenty four hours a day and alternate
weekends, and any member of the Department who is assigned to
weekend Detective standby duty shall receive one hours pay at
time and one half for each weekend of standby duty. The amount

shall be payable baséd on time worked in the next regular pay-
check,

S TICLE My VACATICHS

-

211 personnel will be crantec vacetions basec on the following
schecule:

1. Less than one vear - {ne workino cay for each month .
' worked in the previous year wWilth &

: &+ B ] s ~
me~imum oI ten workKing (avs.




2. Three vears but less than -
ten vears
4. Ten vears but less than - Thirty five calencar days during
fifteen vears ' the calendar year of January 1
through December 21.
5. Fifteen vearcs and over - Forty two calendar days during

the calencdar year of Japuary 1
through Lecember 31. :

Fmployees who become eligible for an acdditional week vacation
curing the. calendar vear shall receive additional vacation based on
the llowing sc ”eou78'

"h

(ne additional day for each month workec between the employee's
eanniversary date and December 31, up to a mayimum of Tive days.

Emplovees hired on or before the fifteenth of thé month will be
civen crecit for the full month.

There shall be no restrictions on the months of the year during
hich vacations may be taken, and all ivacation weeks may be taken
Psecutively without bresking up any weeks. Individual vacation days
meav beftaken upon seventy two (72) hours' notice being given to the

mplovee's immediate supervisor.

()

o

iplovees may elect pavment at their regular rate oi pay for

ion weeks not taken and workecd, but emplovee ust take off at
i

s
ourteen (14) cavs of vacation cduring the vear. CEtlection of
3 anted when woOrk

triputed with

ol

" ortm
Hopon
Mmoo
ettt tri
"1

g 2t time pay in lieu of vacation will only be gr
is

ailable for the employee. Extra pay will be ¢
regul T bi-weekly pay check. ‘

pte

Emplovees receiving at 1east twenty eight (28) vacation days per
vear may carry over to the next year seven (7) vacation days not taken
curing the previous vacation year. .

ARTICLE XI: INSURANCE

A. The members of the Police Tepartment from time of appointment
will be covered by the following mediceal insurance plans:

New Jersey Blue Cross or egual in all respects.

New Jersev Blue Shielc or eaual in all respects.
Rider "J" which shall be complimentary to above plan.

Major Zoflcal Plan.

.

-
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.
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C.

D.

211 members ¢f the Police Lenartment shall b? ;§VC@ a1
complete nitvsiceal check-un onze 2 vear. o~uch ohvsicel
cbeék—uo éhéll include an electrocarciocercia test, complete
blood tést, chest -rav, anc¢ all members ci the Police
Lepartment shall have their eves examined once (1) yearly
bvta gqualified optometrist. The cost of tlhe above e:am-
inations to be absorbed by the 3Borough.

The Borough will reimburse the employee for eyeglasses or con-

tact lenses required as a result

of an examination up to one

hundred dollars (100) in a calendar year,

The Borough agrees to reimburse members of the Rutgers Community
Health Plan if that member gets his annual physical from the

Rutgers Plan. /

The Borough also agrées to pay any extra cost of the Rutgers
Community Health Plan for any member who, in the coming years,
receives his annual physical from the Rutgers Plan.

All members of the Police Department from the time of their em-
ployment are covered by the following liability insurance covera;

1.
2.

False arrest coverage
Professional Liability

$500,000.00
$300,000,00

The Borough shall pay full cost for medical benefits for retiree:

and their spouses.

The retiree shall be covered by the plan in

effect at the time of their retirement.

Fs

The Borough agrees to provide a dental insurance program commen-—

cing January 1, 1982,
negiotiation.

The type of coverage shall be subject to
The Business Administrator will work with a PBA

representative prior to negotiation to examine the various types

of plans available.

*

ARTICLE XII: EDUCATION

A.’ Any member of the Police Department who satisfactorily completes
any job related course shall be reimbursed for the entirety of

the costs of said course.

The request for the payments must be

approved in advance of the course and the cost must not be
eligible for reimbursement from other sources,

B. It shall be incumbent upon'the Chief of Police to post all such
"school openings in a prominent position so that each and every
member of the Department may be made aware of the availability

of the school and be afforded an
ber of the Department may submit

such job related school and shall receive

opportunity to attend. Any mem—
a written request to attend any
a written reply within

fourteen (14) days of such submission.

- 14 -
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supplement

-
2

ians be emploved to periorm,
f a full time police officer in the

capacity of cesk officer, files officer or any other position,

This shall not prevent the employment

specials. No provision of this article may be amended without

At no time and under no circumstances shall a Police Gfficer
of the Borough of Spotswood be requirecd to perform his duties
singly,
alone or by himself. A minimum of two (2) police officers
shall be requirec on each shift on patrol during the dark

officers in one car. Specificeally D*OslblLec is having an
auxiliary officer as a back up or having one officer patrolllng
in a car and one on foot for more than one consecutive hour.

During"the‘year 1978, a suitable parking area at Police HQ

members' cars. The Borough is not mandatec to provide out-
of personal anc

Gone at the

Police Tepartment

2. 01CLE JIIT1I:  CIVILIAY TLIPLOYEES

L. At no time shall civili
or replace the cduties o©
whether now existing or not, which woulc reguire police
knowledge or training.
of police clerks, police secretaries or part time police
prior comnsent of both parties concerned.

AXTICLE XIV: 'PERSCNAL SAFETY AND SECURITY

A

L.
curing the hours of darkness while being unassisted,
hours.
This shall be accomplished by either havirg two (2) cars
patrolling with one officer in each or by havinz two (2)

3.
shall be paved and spaces cdesignated for the use of PBA
side lighting and fencing for the protection
emergency police vehicles, but this shall be
discretion of the Mayor and Council when the Borough's
economic condition permits. .

C. The Borough shall provicde each member of

caliber ammuni-

e
a maximum of six hundred (600) rounds of .38
signing for such

tion, wad cutter type; per vear. The member
ammunition shall be required to.return all shell casings from
such ammunition to the Captain of Police within thrity (30)
Cays of issue. Ammunition may be issued in quantities of mno
less than fifty (50) nor more than two hundred (200) rounds

at any one time. The ammunition may be either factory loaded
or an acceptable type of reloaded ammunition at the discretion
of the’ Captain of Police. The Borough shall also prov1oe such
targets and other range ecuipment as the Captain may deem
necessary for the safe and proper operation of the range.

The purpose of this section is to maintain firearms pro-
ficiency for the safety and protection of the officers and

the citizens of the Borough of Spotswoocd. :
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. The Bovouzh hereby aszrees all new vehicles purchases for
patrvol shall be purchased as a ''police packared vehicle."
In the event the Dorouclr is unable T -urshase & new police
vehicle being cdesignec by the manuicctarer as a police
pachkacel vehicle or with similar degirnction orf meaning,
then the 3Jorough shall cbtain a velicle + ie comparably
eruinnes. Tach marked vehicle sWzll be cuivned with a
priscner cagze protection, for the nriscorer's sefety as well
as the police cificer's.

o s clothin o ines ic i
mast be dicscarcded, the emplover sholl rzimsurse the officey ICY
the entirety of th - belonnings so Ciscarded and shall bear the
full cost of anv and all sanitization oHrocecures mnecessary to
nrevent further infestation or exposure te cthers Lo incluce
the = lothing, personci cutomobiles, home

ARTICLE XV: COMPENSATION FOR USE OF PERSONAL AUTCOMOBILES

A. Any member of the Police Department who shall be required to
use his personal auto for police use shall be compensated in
the amount of twenty (20) cents per mile of use under the
following conditions:

1. Patrol or other police use where the officer is
required to use his personal automobile.
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2. Use of personal autos for schools, courts, etc.

3. Round trips returning home when attending a resident
training school.

ARTICLE XVI: REFERENDUM

Police and Fireman's Pension Fund passed.

ARTICLE XVII: P.B.A., EXPENSES AND OFFICES

A. It is further agreed by the parties.to this agreement that
the Borough of Spotswood shall pay a total of three hundred
fifty ($350.00) dollars per year for two (2) employees to
attend the annual State P.B.A. Convention.

The Borough will pay the annual State P.B.A. membership dues
for all members. It is understood that the dues include a

state-wide life insurance policy. .

B. The Borough shall allow the State delegate to-.the P.B.A. one
day off per month to attend State P.B.A. meetings.

C. The Borough shall provide a ﬁfivate office, file cabinet
and desk_for the sole and exclusive use of the P.B.A. if,
@s and when the space is available in the reasonable opinion

of the Borough.

D. The Delegate shall be allowed to alter his working schedule
SO as to be able to attend the bi-monthly meetings of the
Tri-County P.B.A., unless emergency conditions exist.

E. (The P.B.A. shall be allowed to use the Borough copy machine
and shall be supplied with copy paper for its use.

F. The P.B.A. shall havée full right and authority to investigate
and apply for any federal, state or county funds or grants
which may be available to the Borough or the Department and
which will be of benefit to the Borough, P.B.A. or Department.
The Borough is obligated to provide any and all information or
Tecords that is necessary, or deemed necessary by the P.B.A.
for the - completion of such grants or funds. The Borough is
further obligated to provide all support for the P.B.A.,
inclusive of the Business Administrator's services to respond to

questions of the membership.

G. The Borough shall print, or cause to be printed, a full
amended copy of each new contract between the Borough and
the P.B.A., and shall distribute such copies to each member
of the P.B.A., within forty five (45) days of ratification of
the contract by membership of the P.B.A. Costs of such
printing and distribution shall be borne solely by the Borough.
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ARTICLE XVIII: DETAILING OF EMPLOYEES

Employees detailed to a temporary position in excess of sixty (60)
days shall be paid the rate of pay for the higher temporary a551gn
ment at the expiration of sixty (60) days.,

ARTICLE XIX: DFATH BENEFITS

In the event of an officers death, all accumulated sick time, vaca-
tion time, personal days, and/or. other benefits convertible to cash
shall be paid to the officer's surviving spouse or, in her absence,
the dependent children or, in their absence, according to the laws

of intestacy.

Should any part of any provision herein contained be rendered or dis-

closed invalid by reason of any existipg or subsequently enacted State

or Federal Llegislation, or any decree of a court of competent juris-

ClCLlOﬂ, such invalidation of such part or portion of this Agreement
21l not invalidate the remaining portion thereof.

ARTICLE XXI: PAYMENT

The Borough will make every effort to pay the members all retroactive
pay and benefits due as a result of this agreement mo later than nine-
ty (90) days after it is signed by all parties. This assumes that no
unforseen circumstances arise which would prevent peyment within nine-
ty (90) days, in which case the P.B.A, will be informed of the reason
and given the estimated date payment will be made.

Dated: April 24, 1981

BOROUGH OF SPOTSWOOD: OLlatng Committee for the members

/, | pmt ood Police Department:
ope Bt ‘ oGt
[ 10t N - [ [Cmldtn — ’ \Idme's “Cant ora

Vayné/ R. Hamilton, Mayor : /Eigiiéent P.B,A. Local #225
! / ‘ E?jtg
ot £ Jat Za«%nl g
Robert L. Sabo, Business Aamlnlstrator P,B.A. Local #225

Attest: , -OWar A/§g§#§§;;c ﬁ%;77

JOHH E. Ollver Local #225

Recgie Pesterczyk, Borough Clerk

e



